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Training Description

ALBERTO E. PASCUAL

Risk Management in the Age of Covid-19

The coronavirus crisis has raised unprecedented challenges for companies all over the world.
Key questions:

o How are Philippine companies coping?

o What can boards do to meet their corporate governance responsibilities during this fime?

o What best practices in crisis management should boards adopt for their companies?

o Should directors be managing or leading?
This webinar seeks to answer these and other questions to help boards navigate uncharted and
furbulent waters.

27th Asian Exim Bank Forum (AEBF)
Annual Meeting

To discuss “EXIM Banks' Role in Facilitating Sustainable & Resilient Business Growth and Partnerships,
Post Pandemic” in Country's economic outlook, Collaborations & cooperation for better synergies
in light of widespread global demands and supply chain challenges. Moving the ESG & Green
Agenda during this period. Green Energy and transitions to be in line with the Joint Statement.




DIRECTOR STEPHEN A. ANTIG

Risk Management in the Age of Covid-19

The coronavirus crisis has raised unprecedented challenges for companies all over the world.
Key questions:

o How are Philippine companies coping?

o What can boards do to meet their corporate governance responsibilities during this time?

o What best practices in crisis management should boards adopt for their companies?

o Should directors be managing or leading?
This webinar seeks to answer these and other questions to help boards navigate uncharted and
turbulent waters.

Corporate Governance Advocacy
Webinar Series: Distinguished Corporate
Governance Speaker Series Getting the

Right Tool for ESG Compliance and

Governance

To dissect effects on principles of governance, which are shaken as new diversity replaces old
diversity and as command economies challenge state-to-business relations. You will learn how
governance quality has been a key driver of success during the crisis, and how it will remain a key
differentiator in the post-crisis world.

DIRECTOR SENEN L. MATOTO

Risk Management in the Age of Covid-19

The coronavirus crisis has raised unprecedented challenges for companies all over the world.
Key questions:

o How are Philippine companies coping?

o What can boards do to meet their corporate governance responsibilities during this time?

o What best practices in crisis management should boards adopt for their companies?

o Should directors be managing or leading?
This webinar seeks to answer these and other questions to help boards navigate uncharted and
turbulent waters.

Corporate Governance Advocacy
Webinar Series: Distinguished Corporate
Governance Speaker Series Getting the

Right Tool for ESG Compliance and

Governance

To dissect effects on principles of governance, which are shaken as new diversity replaces old
diversity and as command economies challenge state-to-business relations. You will learn how
governance quality has been a key driver of success during the crisis, and how it will remain a key
differentiator in the post-crisis world.




UNDERSECRETARY BLESILA A. LANTAYONA

Risk Management in the Age of Covid-19

The coronavirus crisis has raised unprecedented challenges for companies all over the world.
Key questions:

o How are Philippine companies coping?

o What can boards do to meet their corporate governance responsibilities during this time?

o What best practices in crisis management should boards adopt for their companies?

o Should directors be managing or leading?
This webinar seeks to answer these and other questions to help boards navigate uncharted and
turbulent waters.

Corporate Governance Advocacy
Webinar Series: Distinguished Corporate
Governance Speaker Series Getting the

Right Tool for ESG Compliance and

Governance

To dissect effects on principles of governance, which are shaken as new diversity replaces old
diversity and as command economies challenge state-to-business relations. You will learn how
governance quality has been a key driver of success during the crisis, and how it will remain a key
differentiator in the post-crisis world.

SANTOS

UNDERSECRETARY CARLOS BERNARDO O. ABAD

Corporate Governance Advocacy
Webinar Series: Distinguished Corporate
Governance Speaker Series Getting the

Right Tool for ESG Compliance and

Governance

To dissect effects on principles of governance, which are shaken as new diversity replaces old
diversity and as command economies challenge state-to-business relations. You will learn how
governance quality has been a key driver of success during the crisis, and how it will remain a key
differentiator in the post-crisis world.




Corporate Governance Advocacy . L . . .
- e ) To dissect effects on principles of governance, which are shaken as new diversity replaces old
Webinar Series: Distinguished Corporate diversity and as command economies challenge state-to-business relations. You will learn how
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Right Tool for ESG Compliance and g_ovemo.nce guollfy has be_eﬁ a key driver of success during the crisis, and how it will remain a key
Governance differentiator in the post-crisis world.
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VICTOR EMMANUEL I. ALMAZAR

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Corporate Secretary as Corporate
Governance

ICD's Corporate Secretary as Corporate Governance Professional program examines the powers,
duties, role, and value of Corporate Secretaries in an organization. The course presents the basic
principles, importance and benefits of modern corporate governance, and reforms to global,
Jregional, and local initiatives.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

ERIC F. DELA CRUZ

Masterclass in Writing Minutes of Meetings

This Masterclass training is intfended to provide minute-takers an understanding of the importance
of their role and practical techniques for producing minutes that contain essential information in
concise and efficient language.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




DIWATA V. AREVALO

Masterclass in Writing Minutes of Meetings

This Masterclass training is infended to provide minute-takers an understanding of the importance

of their role and practical techniques for producing minutes that contain essential information in
concise and efficient language.

Funds

Allocation, Utilization and Audit of GAD The main objective of the course is to enhance the knowledge of participants on the Allocation,

Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.

Act as Amended

Online Training on Anfi-Money Laundering The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




SHANNEN E. ACLAN

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
Basic Orientation on ISO 9001:2015 and fo1)1 5515 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

ISO/IEC 27001:2013 requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Masterclass in Writing Minutes of Meetings

This Masterclass training is intfended to provide minute-takers an understanding of the importance

of their role and practical techniques for producing minutes that contain essential information in
concise and efficient language.

Online Training on Anti-Money Laundering
Act as Amended

[regulatory risks.

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




ATHENA ALEXANDRIA G. DURENDEZ

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Masterclass in Writing Minutes of Meeting

This Masterclass training is intfended to provide minute-takers an understanding of the importance
of their role and practical techniques for producing minutes that contain essential information in
concise and efficient language.

OFFICE OF PRESIDENT AND CEO




To understand the fundamental concepts of integrated management systems, especially the

Basic Orientation on ISO 9001:2015 and requirements of ISO
WYNONA GEAN D. CAGAMPAN . ’ 9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 : ) L \ L : .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imcormcmon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms fo manage their stress and general mental wellbeing.

CORPORATE COMPLIANCE AND STANDARDS OFFICE

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
ESTRELLITA N. TESORO Basic Orientation on ISO 9001:2015 and |05 5 gnq 1SO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 : ) - \ e - .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Compliance Management Framework

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

Compliance Division

ALMA VERNA T. BANAS

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Compliance Management Framework

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates to its compliance culture.




Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




ERWIN L. GILE

Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

LOURDES MELISSA E. ISIDRO

Online Training on Anti-Money Laundering

Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency's records enhance their knowledge
on the subject matter. This involves having a correct atfitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Compliance Management Framework

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as if relates to its compliance culfure.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




To be able to get a better understanding of the compliance function and its importance in
E-seminar on Compliance Rating System ffinancial
institutions as it relates to its compliance culture.

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
E-seminar on Institutional Risk Assessment Jachieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms fo manage their stress and general mental wellbeing.

Quality Management and Standards Division

To be aware of the procedures which defines the steps in controlling documented information as
ERICKSON M. RABENA Integrated Management System Training Jrequired by the Integrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Training on Anfi-Money Laundering
Act as Amended




Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Compliance Management Framework

To be able to get a better understanding of the compliance function and its importance in
financial institutions as it relates to its compliance culture.

Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a
middle manager to an adaptive leader.




PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

ENTERPRISE RISK MANAGEMENT OFFICE

EMELITA O. SANTOS

Business Continuity Planning (BCP)
Webinar

A business confinuity plan (BCP) is a system of prevention and recovery from potential threats to a
company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program




Risk-Based Approach to Sustainable
Finance

Understand the process of preparing environmental risk management disclosures, including
defining metrics and setting up systems for monitoring performance. Understand the challenges
and market approaches to navigating stress testing and scenario analysis. Understand the
growing classes of sustainable products that are emerging in the debt sphere in the banking &
capital markets; and Understand how leading asset managers are integrating ESG in their
investment strategies.

Next steps for the internal audit function.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Operations Risk Division

EVELYN LUCIAT. LAPA

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




To understand the fundamental concepts of integrated management systems, especially the
LOVE JOY P. MATIAS, JR.

Basic Orientation on ISO 9001:2015 and_ |feavirements of ISO

ISO/IEC 27001:2013 9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training

Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Business Continuity Planning (BCP)

A business confinuity plan (BCP) is a system of prevention and recovery from potential threats to a
Webinar

company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

The Sustainability Imperative course is appropriate for anyone in a management or supervisory

position who wishes to be more familiar with the language and concerns of sustainability, or who
needs to participate in the execution of company and departmental sustainability strategies and
initiatives. This course is fit for managers in both the private sector (Publicly Listed or Privately-Held
Corporation) and the public sector. It may also be useful for people being groomed for

management or leadership positions as companies encounter both opportunities and risks in a
Irapidly changing environment.

Environmental, Social & Governance
(ESG)

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based

Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

Credit Policy Division

ENERCITA E. JOSON

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Environmental, Social & Governance
(ESG)

The Sustainability Imperative course is appropriate for anyone in a management or supervisory
position who wishes to be more familiar with the language and concerns of sustainability, or who
needs to participate in the execution of company and departmental sustainability strategies and
initiatives. This course is fit for managers in both the private sector (Publicly Listed or Privately-Held
Corporation) and the public sector. It may also be useful for people being groomed for
management or leadership positions as companies encounter both opportunities and risks in a
Iropidly changing environment.




Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

TRIXIA C. HONORAS

Act as Amended

Online Training on Anfi-Money Laundering The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.




Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Environmental, Social & Governance
(ESG)

The Sustainability Imperative course is appropriate for anyone in a management or supervisory
position who wishes to be more familiar with the language and concerns of sustainability, or who
needs to participate in the execution of company and departmental sustainability strategies and
initiatives. This course is fit for managers in both the private sector (Publicly Listed or Privately-Held
Corporation) and the public sector. It may also be useful for people being groomed for

management or leadership positions as companies encounter both opportunities and risks in a
Irapidly changing environment.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial

institutions as it relates fo its compliance culture.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

INTERNAL AUDIT OFFICE




LIEZL E. PANGAN

Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

AGIA @ 63

2022 Annual National Convention cum Seminar

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Management Audit Division

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and living document that charts how the learning and development interventions will be identified,
APRIL JOY P. BALABAT Y developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).
AGIA @ 63 2022 Annual National Convention cum Seminar
. . 2 Thi
CSl Leadership Series "Adaptive Who'T doe§ it fake to become an oglle leader and hovy can we adopt new ways of working? This
o webinar will cover the necessary skills, tools and techniques that are needed to move from a
Leadership . .
middle manager to an adaptive leader.
Online Training on Anfi-Money Laundering The Ie_cTure is fo prow_de. participants qhd their or.gonlzohons the gwdoncg to good governance
CATHERINE J. DIMPAS practices that one will find useful to mitigate business exposures to reputational, legal and
Act as Amended [regulatory risks




Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Effective Audit Report Writing

Communicating audit results effectively requires both knowledge of the subject and knowledge
of the audience. The new administration’s emphasis on transparency and goals to achieve
"open government” will result in an increase in the amount and type 2 of information being
shared with the public as well as the medium for fransmission. Not only is it important to employ a
direct writing style, it is equally important o persuade the readers to take action and implement
changes.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

AGIA @ 63

2022 Annual National Convention cum Seminar

Public Sector Internal Auditor Upskilling
Seminar Series

Understand the importance of well-developed integrity systems and the presence of information
technology functions as an enabler to better serve the public with robust assurance and risk
mitigation. Identify the key areas for improvement and propose the push factors and changes
needed for public sector internal audit to emulate best practices of the corporate world.




RAMON JIREH B. RARAMA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
Irequirements of ISO 9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS
Documented Information requirements as applied to participants’ area(s) of responsibility and
provide guidance to others in the conceptualizing and implementing IMS through risk-based
thinking.

To become an effective internal auditor, a strong base of knowledge and an understanding of
basic internal auditing skills are essential. With this program, new auditors, as well as non-auditors
with infernal control responsibilities, can learn the ins and outs of an audit from beginning to end.

Tools and Techniques for Internal Auditing [Through team exercises, group discussions, case studies, and lectures, attendees will gain a

foundation of knowledge that will allow them to properly prepare for and conduct a successful
audit. A basic understanding of the roles of risks and internal controls in auditing will also be
stressed, along with inferpersonal and team-building skills.

Online Training on Anti-Money Laundering

Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Effective Audit Report Writing

Communicating audit results effectively requires both knowledge of the subject and knowledge
of the audience. The new administration’s emphasis on fransparency and goals to achieve
"open government” will result in an increase in the amount and type 2 of information being
shared with the public as well as the medium for fransmission. Not only is it important fo employ a
direct writing style, it is equally important o persuade the readers to take action and implement
changes.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

AGIA @ 63

2022 Annual National Convention cum Seminar




Public Sector Internal Auditor Upskilling
Seminar Series

Understand the importance of well-developed integrity systems and the presence of information
technology functions as an enabler to better serve the public with robust assurance and risk
mitigation. Identify the key areas for improvement and propose the push factors and changes
needed for public sector internal audit to emulate best practices of the corporate world.

Operations Audit Division

EVELYN M. GATCHALIAN

Management Audit

This Webinar aims to provide online learning that will enhance the knowledge and skills of the
Internal Auditors on the different concepts of audit key processes in Compliance and
Management audits as outlined in the IASPPS of COA and the Revised PGIAM 2020. It also aims to
provide operational fools and templates to be utilized by the Internal Auditors in the conduct of
Management Audit.

2nd Government Internal Auditors:
“Revitalizing the Role of Internal Auditors
in Today's Dynamic Setting”

Designed to provide internal auditors (IA) with awareness regarding skills, frends, innovations, and
practices that will be useful in the delivery of service fo their respective organizations, as well as
adequate knowledge to provide solutions to the challenges they encounter, whether at work or
in personal life.

“"Computer Assisted Auditing Tools &
Techniques (CAATS) for Public Sector
Auditors: An Overview"

Computer assisted audit techniques (CAAT) is a method of gathering and reviewing electronic
Jrecords. CAAT is used to simplify or automate the data analysis and audit process, and it involves
using computer software to analyze large volumes of electronic data for anomalies.

Operations Audit

This Webinar aims to provide online learning that will enhance the knowledge and skills of the
Internal Auditors on the different concepts of audit key processes in Compliance and Operations
audits as outlined in the IASPPS of COA and the Revised PGIAM 2020. It also aims to provide
operational tools and templates to be utilized by the Internal Auditors in the conduct of
Operations Audits.




Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

AGIA @ 63

2022 Annual National Convention cum Seminar

Public Sector Internal Auditor Upskilling
Seminar Series

Understand the importance of well-developed integrity systems and the presence of information
technology functions as an enabler to better serve the public with robust assurance and risk
mitigation. Identify the key areas for improvement and propose the push factors and changes
needed for public sector internal audit to emulate best practices of the corporate world.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

NOEL C. LACSAMANA

Online Training on Anfi-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

2nd Government Internal Auditors:
“Revitalizing the Role of Internal Auditors
in Today's Dynamic Setting”

Designed to provide internal auditors (IA) with awareness regarding skills, trends, innovations, and
practices that will be useful in the delivery of service to their respective organizations, as well as
adequate knowledge to provide solutions to the challenges they encounter, whether at work or
in personal life.

Tools and Techniques for Audit
Engagement

To become a successful auditor, a strong base of knowledge and an understanding of basic
auditing skills are essential. With this program, auditors, as well as non-auditors with internal control
Iresponisibilities, can learn the ins and outs of an audit from beginning to the end.

“"Computer Assisted Auditing Tools &
Techniques (CAATS) for Public Sector
Auditors: An Overview”

Computer assisted audit techniques (CAAT) is a method of gathering and reviewing electronic
Jrecords. CAAT is used to simplify or automate the data analysis and audit process, and it involves
using computer software to analyze large volumes of electronic data for anomalies.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Compliance Rating System

To be able to get a better understanding of the compliance function and its importance in
financial
institutions as it relates fo its compliance culture.




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

AGIA @ 63

2022 Annual National Convention cum Seminar

Public Sector Internal Auditor Upskilling
Seminar Series

Understand the importance of well-developed integrity systems and the presence of information
technology functions as an enabler to better serve the public with robust assurance and risk
mitigation. Identify the key areas for improvement and propose the push factors and changes
needed for public sector internal audit to emulate best practices of the corporate world.

LIBRADA C. FUNA

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.




2nd Government Internal Auditors:
“Revitalizing the Role of Internal Auditors
in Today's Dynamic Setting”

Designed to provide internal auditors (IA) with awareness regarding skills, trends, innovations, and
practices that will be useful in the delivery of service to their respective organizations, as well as
adequate knowledge to provide solutions to the challenges they encounter, whether at work or
in personal life.

Tools and Techniques for Audit
Engagement

To become a successful auditor, a strong base of knowledge and an understanding of basic
auditing skills are essential. With this program, auditors, as well as non-auditors with internal control
Jresponisibilities, can learn the ins and outs of an audit from beginning to the end.

“"Computer Assisted Auditing Tools &
Techniques (CAATS) for Public Sector
Auditors: An Overview”

Computer assisted audit techniques (CAAT) is a method of gathering and reviewing electronic
Jrecords. CAAT is used to simplify or automate the data analysis and audit process, and it involves
using computer software to analyze large volumes of electronic data for anomalies.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

AGIA @ 63

2022 Annual National Convention cum Seminar

Public Sector Internal Auditor Upskilling
Seminar Series

Understand the importance of well-developed integrity systems and the presence of information
technology functions as an enabler to better serve the public with robust assurance and risk
mitigation. Identify the key areas for improvement and propose the push factors and changes
needed for public sector internal audit to emulate best practices of the corporate world.




CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

PRIORITY SECTORS GUARANTEE GROUP

CELSO R. GUTIERREZ

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




To discuss “EXIM Banks' Role in Facilitating Sustainable & Resilient Business Growth and Partnerships,

27th Asian Exim Bank Forum (AEBF) Post Pandemic” in Country's economic outlook, Collaborations & cooperation for better synergies
Annual Meeting in light of widespread global demands and supply chain challenges. Moving the ESG & Green

Agenda during this period. Green Energy and transitions to be in line with the Joint Statement.

PRIORITY SECTORS DEPARTMENT

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in

JULITA LEAH M. GARCIA Capacity Building/Briefing-PUVMP improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
Conduct of PHILGUARANTEE Competency living document that charts howgfhe learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on freedom of ImcOrmcmon|re<:1uests of information received under Executive Order No. 2 on Freedom of Information (FOI).

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a
middle manager to an adaptive leader.

CSI Leadership Series "Adaptive
Leadership"




Stress Management & Mental Health  JTo help the participants take control of their mental health by feaching them effective strategies,
Seminar technigues and coping mechanisms to manage their stress and general mental wellbeing.

Marketing and Product Development Division

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
JASMINE JOY D. LAGARET Basic Orientation on ISO 9001:2015 and o570 5 gnq 1SO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 : ) - \ e . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms to manage their stress and general mental wellbeing.

Marketing and Product Development Division




GINA B. BANAAG

Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is o provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and fechniques that are needed to move from a
middle manager to an adaptive leader.




PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

CLAUDETTE V. CAYABYAB Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

Business Revenue Division




YANCY C. MANAOG

Business Continuity Planning (BCP)
Webinar

A business continuity plan (BCP) is a system of prevention and recovery from potential threats to a
company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency's records enhance their knowledge
on the subject matter. This involves having a correct atfitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

MARIA CARMEN V. CAONG I

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

GRANTLYN M. DONGUINES

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




BANIE C. SANTIAGO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

SME DEPARTMENT

ROVI M. PERALTA

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




What does it take to become an agile leader and how can we adopt new ways of working? This

C3l Leadership Series "Adapfive webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Marketing and Product Development Division

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in

MELANIE D. MARCOS Capacity Building/Briefing-PUVMP improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of ImcOrmm'on|requests of information received under Executive Order No. 2 on Freedom of Information (FOI).




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive
Leadership"

What does it fake to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

ADRIAN B. DAMASCO

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a
middle manager to an adaptive leader.




MARIA IRENE E. MANALO

Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

JOY GRACE V. RIVERA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.




This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
E-seminar on Institutional Risk Assessment Jachieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in

MYLENE P. BINAUHAN Capacity Building/Briefing-PUVMP improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imtormcmonlrequesfs of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms to manage their stress and general mental wellbeing.

Business Revenue Division




ARLENE JANE L. RIVERA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Stress Management & Mental Health
Seminar

CREDIT AND APPRAISAL MANAGEMENT DEPARTMENT

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




EVANGELINE MAURA Q. GOTANGCO

Capacity Building/Briefing-PUVMP

Examine the current challenges in public transportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public transport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Credit Analysis Division

Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

DANTE B. FRANCISCO

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of Seminar-Workshop on the
Development of Gender and
Development (GAD) Plans and Budget for
CY 2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive
Leadership"

What does it fake to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.




The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health  JTo help the participants take control of their mental health by feaching them effective strategies,
Seminar technigues and coping mechanisms to manage their stress and general mental wellbeing.

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
Conduct of PHILGUARANTEE Competency living document that charts howgfhe learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

LORINA C. ROSALIA Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imtormcmon|re<:1uests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Credit Appraisal Division




EDWIN I. BAUTISTA

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This

webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

ARIEL M. LAURENTE

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

. . e Thi
Csl Leadership Series "Adaptive What does it take to become an agile leader and how can we adopt new ways of working? This

Leadershio" webinar will cover the necessary skills, fools and techniques that are needed to move from a
P middle manager to an adaptive leader.




Stress Management & Mental Health  JTo help the participants take control of their mental health by feaching them effective strategies,
Seminar technigues and coping mechanisms to manage their stress and general mental wellbeing.

RAUL B. NAPAY

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Credit Investigation Division

PAULO D. VIERNESTO Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

JOEL C. FUNA

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.

Online Training on Anfi-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




Online Briefing on Freedom of Information

The purpose of this training is fo provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

PROJECT MANAGEMENT DEPARTMENT

EDUARDO S. ANGELES

Capacity Building/Briefing-PUVMP

Examine the current challenges in public fransportation. Discuss updates in the implementation of
PUVMP. Reviews the issues and challenges in its implementation. Discuss the measures in
improving public fransport services at the local level. Discuss alternative vehicle fuels and energy
efficiency in road transport. Discuss the needed policy reforms to achieve the set objectives of
the PUVMP program.

Risk-Based Approach to Sustainable
Finance

Alongside climate change, social inequalities and responsible corporate governance are further
exemplary and immediate fields of action in the central focus of public attention.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

PhilSys 101

HOUSING GUARANTEE GROUP

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

MELINDA M. ADRIANO

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imtormcmon|re<:1uests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and
Development (GAD) Plans and Budget forjPreparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




HOUSING BUSINESS DEVELOPMENT DEPARTMENT

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

MEYNARDO T. TALENS, JR.

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of ImtorrT]Ohonlrequesfs of information received under Executive Order No. 2 on Freedom of Information (FOI).

Conduct of Seminar-Workshop on the
Development of Gender and
Development (GAD) Plans and Budget for
CY 2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Marketing and Product Development Division

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and living document that charts how the learning and development interventions will be identified,
MICHAEL R. LAGROSAS Y developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
E-seminar on Institutional Risk Assessment Jachieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable

groups such as the poor, people living in geographically-isolated and disadvantaged areas,

PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project

underscoring the importance of privacy of individuals and security of information under the
system.

This gender and development (GAD) compliance training is to help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
FELMAROSE C. RAMOS The Law and IRR of the Safe Spaces Act This.will provjde guidance to your orgonigoﬁons in updating ifs wor.kploce policies and

mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
instifutions, SUCs, and local government units.




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

ROEL P. BURGOS

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

RAYMARK M. SEVILLA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Financial Risk Management

In the financial world, risk management is the process of identification, analysis, and acceptance
or mitigation of uncertainty in investment decisions. Essentially, risk management occurs when an
investor or fund manager analyzes and attempts to quantify the potential for losses in an
investment, such as a moral hazard, and then takes the appropriate action (or inaction) given the
fund's investment objectives and risk tolerance.




Online Briefing on Freedom of Information

The purpose of this training is fo provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Business Revenue Division

ARNULFO A. MANLANGIT

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




GLORIA R. VIRATA

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




HERLIE R. EVARISTO

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

JUVY E. MO-OC

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




KAREN DIANE C. RIVERA

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

RAZEL PAULA B. VILLARRUZ

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency's records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




HOUSING ACCOUNTS SERVICES DEPARTMENT

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and living document that charts how the learning and development interventions will be identified,
VIRGILIO V. BALITAO, JR. Y developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

LOURDES MARIE C. GARCIA Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health

To help the participants take confrol of their mental health by teaching them effective strategies,
Seminar

techniques and coping mechanisms to manage their stress and general mental wellbeing.




NEIL JASPER R. OBLENA

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

HENNIE LAUREN R. VANZUELA

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance training is to help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instrumentalities, GOCCs, government financial institutions, educational and training
institutions, SUCs, and local government units.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.




JERRON P. PAMPAG

Advanced Spreadsheet for Business
Reporting

Microsoft Excel, the spreadsheet component of the Microsoft Office suite, may already be a
familiar and frequently-used program within your company. Although the grid structure lends itself
well to organizing cells of data, you can put Excel to work harder for you for your business reports.
Excel doesn't just store cells of financial data - it can filter and fransform them into visual
diagrams and even save you time in document setup and design.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




AGRICULTURE GUARANTEE GROUP

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

EMMANUEL R. TORRES

Every member of the IBP must complete at least thirty-six (36) credit units of mandatory confinuing

Mandatory Confinuing Legal Education legal education (MCLE) every three (3) years during the compliance period.

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

PhilSys 101

The purpose of this training is to provide basic knowledge to the processes in dealing with

JULIETDJ. VILAR Online Briefing on Freedom of Informohonlrequem of information received under Executive Order No. 2 on Freedom of Information (FOI).




AGRICULTURE BUSINESS DEVELOPMENT DEPARTMENT (On Special Assignment for SME and Priority Sectors Group)

TERESITO CAYO A. BUTARDO

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

CSI Leadership Series "Adaptive

What does it fake to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Marketing and Product Development Division

. . . . _IThe lecture is to provide participants and their organizations the guidance to good governance
GERALDINE P. NICDAO Online Training on Anti-Money Laundering

Act as Amended practices Thof one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

- % \Y% '
Conduct of PHILGUARANTEE Competency Th!s Competency-Based Learning and De 'elopment initiative mms to arri 'e oTPHILGQARANTEE S
; living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based

Learning and Developrnent Plan '(3) years. InTervephons for less than three (3) years will also be included either as stop gap or
intferim interventions.

Online Briefing on Freedom of Information The purpose of this training is fo provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
E-seminar on Institutional Risk Assessment Jachieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

. . e Thi
Csl Leadership Series "Adaptive What does it take to become an agile leader and how can we adopt new ways of working? This

Leadershio" webinar will cover the necessary skills, fools and techniques that are needed to move from a
P middle manager to an adaptive leader.




PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

JONATHAN B. BRIONES

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

MICHELLE Y. BRAGA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

JESULITO D. VELUZ

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anfi-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




Decisions Out of It

Accounting for Non Accountants: How to
Read Financial Statements and Make

This course is designed for individuals without accounting background but who need to
understand and appreciate how business fransactions are recorded, summarized, and

interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the

"accounting cycle,” from event/transaction recognition to financial statement preparation,
Jreview, and appreciation.

Online Briefing on Freedom of Informati

on The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

MARY PRESEED B. ACAYANG

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as

Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Accounting for Non Accountants: How fo
Read Financial Statements and Make
Decisions Out of It

This course is designed for individuals without accounting background but who need to
understand and appreciate how business transactions are recorded, summarized, and

interpreted for commercial decision-making purposes. Through a series of exercises, participants

get a hands-on experience on the practical application of theories and concepts in the

"accounting cycle,” from event/transaction recognition to financial statement preparation,
review, and appreciation.




Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

JOHN CARLO D. DUGAN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Accounting for Non Accountants: How fo
Read Financial Statements and Make
Decisions Out of It

This course is designed for individuals without accounting background but who need to
understand and appreciate how business transactions are recorded, summarized, and
interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the
"accounting cycle,” from event/transaction recognition to financial statement preparation,
Ireview, and appreciation.




Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Business Revenue Division

RUDOLF M. NAVARRO Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
E-seminar on Institutional Risk Assessment

achieve opfimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

HAROLD IAN B. QUINTOS

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Accounting for Non Accountants: How fo
Read Financial Statements and Make
Decisions Out of It

This course is designed for individuals without accounting background but who need to
understand and appreciate how business transactions are recorded, summarized, and
interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the
"accounting cycle,” from event/transaction recognition to financial statement preparation,
Ireview, and appreciation.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI)

GENESIS A. FRAGO

ISO/IEC 27001:2013

Basic Orientation on ISO 9001:2015 and |[Savirements of 15O

To understand the fundamental concepts of integrated management systems, especially the

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information a
Integrated Management System Training

s
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Accounting for Non Accountants: How fo

Read Financial Statements and Make
Decisions Out of It

This course is designed for individuals without accounting background but who need to
understand and appreciate how business transactions are recorded, summarized, and
interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the

"accounting cycle,” from event/transaction recognition to financial statement preparation,
Jreview, and appreciation.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




JONEL N. RENIEDO

Basic Orientation on ISO 9001:2015
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
and requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Trai

To be aware of the procedures which defines the steps in controlling documented information as
ning Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Decisions Out of It

Accounting for Non Accountants: How fo
Read Financial Statements and Make

This course is designed for individuals without accounting background but who need to
understand and appreciate how business fransactions are recorded, summarized, and

interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the

"accounting cycle,” from event/transaction recognition to financial statement preparation,
Jreview, and appreciation.

MA. JOVI H. LICAROS

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Launderin
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

9

This course is designed for individuals without accounting background but who need to

. . understand and appreciate how business fransactions are recorded, summarized, and
Accounting for Non Accountants: How fo

Read Financial Statements and Make
Decisions Out of It

interpreted for commercial decision-making purposes. Through a series of exercises, participants
get a hands-on experience on the practical application of theories and concepts in the
"accounting cycle,” from event/transaction recognition to financial statement preparation,
Jreview, and appreciation.

Online Briefing on Freedom of Information The purpose of this training is fo provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

IRIS TONI P. MANANSALA

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency's records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of infegrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Accounting for Non Accountants: How

Decisions Out of It

Read Financial Statements and Make inferpreted for commercial decision-making purposes. Through a series of exercises, parficipants

This course is designed for individuals without accounting background but who need to
to understand and appreciate how business fransactions are recorded, summarized, and

get a hands-on experience on the practical application of theories and concepts in the

"accounting cycle,” from event/transaction recognition to financial statement preparation,
Jreview, and appreciation.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

AGRICULTURE ACCOUNTS SERVICES DEPARTMENT

CHERRYLYN A. SALITA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

JOSEPHINE B. PADOR

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.




Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is fo provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




PRINCESS MAE C. BLANQUERA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anfi-Money Laundering The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

MATT G. MACO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

JANNEL B. ASUNCION

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Effective Business Writing

Business writing is one of the most important skills for personal and organizational success. The
secret to being a great professional writer is the ability to refine complex ideas and express them
concisely.

Stress Management & Mental Health
Seminar

SPECIAL ASSET MANAGEMENT AND RECOVERY GROUP

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

DYNAH GLADY G. NEPOMUCENO-BAYOT

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Q3 2022 Property Market Briefing

Covering the third quarter of the year, the experts have meticulously put together reports on the
performance of the Office, Residential, and Retail sectors, and their highlights will be discussed.




RECOVERY MANAGEMENT DEPARTMENT

MARICHU A. LAZARO Land Titles and Deeds Seminar

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

. living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . : . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

ROMMEL A. SANTOS

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral - to
expand employment opportunities, and enable governments to collect property taxes, which are
Jrequired to finance the provision of infrastructure and services to citizens.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




CECILIA B. DEL RIO

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral - to
expand employment opportunities, and enable governments to collect property faxes, which are
Jrequired to finance the provision of infrastructure and services to citizens.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.




Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




ANDRES O. VILLAR

Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral — to
expand employment opportunities, and enable governments to collect property taxes, which are
Irequired to finance the provision of infrastructure and services to citizens.

ANNABEL G. PAMINTUAN

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral — to
expand employment opportunities, and enable governments to collect property taxes, which are
Jrequired to finance the provision of infrastructure and services to citizens.

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

JOSEPH VINCENT R. TORRES, lll

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral — to
expand employment opportunities, and enable governments to collect property taxes, which are
Irequired to finance the provision of infrastructure and services to citizens.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




ROMEL G. MOLINA

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral - to
expand employment opportunities, and enable governments to collect property taxes, which are
Irequired to finance the provision of infrastructure and services to citizens.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

JOHN MICHAEL S. FLORES

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

RENAN C. CASIA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as

Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable

for use, where and when it is needed and adequately protected.

Land Titles and Deeds Seminar

The main focus of the Land Titles and Deeds webinaris to provide a comprehensive discussion on
the significance of protecting property rights and establishing land registration systems as the
foundation of the contemporary economy. This seminar will give individuals and businesses the
confidence to invest in land, allow private companies to borrow — using land as collateral — to
expand employment opportunities, and enable governments to collect property taxes, which are
Jrequired to finance the provision of infrastructure and services to citizens.




MICHELLE R. MANALO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

JOSWELL V. SIBAYAN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

RAYMUND GABRIEL M. FLORES

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
RUBEN B. CAYABYAB Basic Orientation on ISO 9001:2015 and o570 5 gn 1SO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 . . . \ [ . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
ARVIN KEITH R. VIRATA Basic Qrientation on ISO 9001:2015 and 94315915 gnd ISO/IEC 27001:2013. Know how fo identify relevant IMS Documented Information
ISO/IEC 27001:2013 . ) . \ - . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

ASSET SALES AND DISPOSITION DEPARTMENT

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Training on Anfi-Money Laundering

ROGER F. SALTIGA Act as Amended




Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

. living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based

Learning and Development Plan .(3) ygor.s. Imervgnhons for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Q3 2022 Property Market Briefing Covering the third quarter of the year, the experts have meticulously put together reports on the

performance of the Office, Residential, and Retail sectors, and their highlights will be discussed.

CHRISTOPHER C. CABANILLA

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency Th!s Competency-Based Learning and De\(elopment initiative cnms to om\{e oTPHILGQARANTEE S
. living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based

Learning and Developrment Plan '(3) years. InTervgnhons for less than three (3) years will also be included either as stop gap or
intferim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

GENE R. VASQUEZ

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

ERICA NORMS M. ALCORAN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) fo
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

KATRINA G. GAVARRA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering
Act as Amended

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Records Disposition Administration

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imcormcmon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

BUSINESS OPERATIONS GROUP

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

NELIA O. OANDASAN Online Training on Anti-Money Laundering
Act as Amended




How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Pracfitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by intfernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need fo develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Development of Gender and
Development (GAD) Plans and Budget for

Preparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

LORELYN E. SESCAR

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of infegrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification fools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
fechniques and coping mechanisms fo manage their stress and general mental wellbeing.




CASH MANAGEMENT DEPARTMENT

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering

GUMERCINDO A. MISA, JR. Act as Amended

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

Records Disposition Administration

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on freedom of ImcOrmcmon|re<:1uests of information received under Executive Order No. 2 on Freedom of Information (FOI).




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

MA. ELLA M. AVENILLA

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency’s records enhance their knowledge
on the subject matter. This involves having a correct attitude towards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual's
dealing with the safekeeping of records.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools fo verify people’s identities. Manually or electronically, people af these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




GINA P. CAROLINO

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Records Disposition Administration

As the disposition of records being an important aspect of records management, it is essential
that the PHILGUARANTEE employees dealing with the agency's records enhance their knowledge
on the subject matter. This involves having a correct atfitude fowards a systematic and
economical disposition or preservation of records in the agency and having a technical know-
how on the effective and efficient performance of their duties and responsibilities as individual’s
dealing with the safekeeping of records.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification fools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




MA. CAROLINE R. ARCILLA

Online Training on Anti-Money Launderin
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

9

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

ARIEL P. GAWANI

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Act as Amended

Online Training on Anfi-Money Laundering The lecture is to provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these

organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

RONA A. YAPI

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

[regulatory risks.

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these

organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Im‘ormofionI

The purpose of this training is to provide basic knowledge to the processes in dealing with
requests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

BERNADETTE A. MENDOZA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.




ISO/IEC 27001:2013

. . . . requirements of ISO
JASON ADRIAN V. VILLAR Basic Orientation on ISO 9001:2015 and

To understand the fundamental concepts of integrated management systems, especially the

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anfi-Money Laundering The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these

organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

COLLECTION AND CLAIMS DEPARTMENT

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




ALFONSO CHINO O. ARGONIZA, IV

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering

Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and

Development (GAD) Plans and Budget forjPreparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

Housing Guarantee Claims Division

EDITHA A. PALACIO

Act as Amended

Online Training on Anfi-Money Laundering The lecture is o provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

LELIBETH R. DAEL

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Best Practices in Detecting Fake
Certificates of Land Titles

This training will comprehensively discuss the different origins, types of fitles (comprising 53 judicial
and LRC forms), guidelines, information, and tools to validate the authenticity of titles. And if they
are real, how do you verify if these are sfill valide What do you do to obtain a new copy if it is
destroyed or lost?




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

ZERY B. PERALTA

Online Training on Anti-Money Laundering

Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Best Practices in Detecting Fake
Certificates of Land Titles

This fraining will comprehensively discuss the different origins, types of fitles (comprising 53 judicial
and LRC forms), guidelines, information, and fools to validate the authenticity of titles. And if they
are real, how do you verify if these are sfill valide What do you do to obtain a new copy if it is
destroyed or loste

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

RACHELLE L. RAMOS

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Best Practices in Detecting Fake
Certificates of Land Titles

This training will comprehensively discuss the different origins, types of titles (comprising 53 judicial
and LRC forms), guidelines, information, and fools to validate the authenticity of titles. And if they
are real, how do you verify if these are sfill valide What do you do to obtain a new copy if it is
destroyed or loste

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




KRENESSA B. ELACION

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Effective Comminication Skills

To help each participant build on their communication strengths and learn new and interesting
techniques to add to their skillset. To provide personalised and constructive feedback to each
participant making the learning from each module valuable and lasting.

Creative Problem and Decision Making

Creative problem solving (CPS) is a way of solving problems or identifying opportunities when
conventional thinking has failed. It encourages you to find fresh perspectives and come up with
innovative solutions, so that you can formulate a plan to overcome obstacles and reach your
goals.

Understanding Financial Statement
through Financial Analysis

Financial statement analysis evaluates a company's performance or value through a company's
balance sheet, income statement, or statement of cash flows. By using a number of techniques,
such as horizontal, vertical, or ratio analysis, investors may develop a more nuanced picture of a
company's financial profile.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.




Best Practices in Detecting Fake
Certificates of Land Titles

This training will comprehensively discuss the different origins, types of titles (comprising 53 judicial
and LRC forms), guidelines, information, and tools to validate the authenticity of titles. And if they

are real, how do you verify if these are sfill valide What do you do to obtain a new copy if it is
destroyed or lost?

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

ANGELICA SUGUITAN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anfi-Money Laundering The lecture is to provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




Effective Comminication Skills

To help each participant build on their communication strengths and learn new and interesting
techniques to add to their skillset. To provide personalised and constructive feedback to each
participant making the learning from each module valuable and lasting.

Creative Problem and Decision Making

Creative problem solving (CPS) is a way of solving problems or identifying opportunities when
conventional thinking has failed. It encourages you to find fresh perspectives and come up with
innovative solutions, so that you can formulate a plan to overcome obstacles and reach your
goals.

Understanding Financial Statement
through Financial Analysis

Financial statement analysis evaluates a company's performance or value through a company's
balance sheet, income statement, or statement of cash flows. By using a number of techniques,
such as horizontal, vertical, or ratio analysis, investors may develop a more nuanced picture of a
company's financial profile.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Best Practices in Detecting Fake
Certificates of Land Titles

This training will comprehensively discuss the different origins, types of fitles (comprising 53 judicial
and LRC forms), guidelines, information, and fools to validate the authenticity of titles. And if they
are real, how do you verify if these are sfill valide What do you do to obtain a new copy if it is
destroyed or loste

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




Agriculture Guarantee Claims Division

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

REBECCA I. HORNILLA Online Training on Anti-Money Laundering
Act as Amended

Conduct of PHILGUARANTEE Competency Th!s Competency-Based Learning and De\_/elopment initiative om_ws fo orn\{e oTPI_—HLGU_ARANTEE s
. living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan A o .
intferim interventions.

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of ImtorrT]Ohonlrequesfs of information received under Executive Order No. 2 on Freedom of Information (FOI).

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms to manage their stress and general mental wellbeing.

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
TERESA CARMELA SP. ARINGO Basic Orientation on ISO 9001:2015 and fo1)1 5615 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 ; ) L \ L . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




To be aware of the procedures which defines the steps in controlling documented information as

Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable

for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

MARLON L. ESTAREJA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




To be aware of the procedures which defines the steps in controlling documented information as

Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable

for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

PATRICIA IANA B. ILLESCAS

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




To be aware of the procedures which defines the steps in controlling documented information as

Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable

for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

CARLA MARIE G. PANGANIBAN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




Stress Management & Mental Health
Seminar

ALEX JOHN R. GALICIA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




This gender and development (GAD) compliance training is to help all organizations both in the

private and government sectors comply with the new law and its implementing rules regulations.

ANDRE A. CORNICO The Law and IRR of the Safe Spaces Act ThIS.WI” prov.|de guidance to your orgonlgohons in updating its wor'kploce polmes and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,

government instfrumentalities, GOCCs, government financial institutions, educational and training
instifutions, SUCs, and local government units.




E-seminar on Institutional Risk Assessment

This e-seminar provides practicable insights in the conduct of Institutional Risk Assessment (IRA) to
achieve optimal results that will inform risk-driven approach in the design and implementation of
preventive measures to detect and mitigate ML/TF/PF and sanctions risks.

Priority Sectors Guarantee Claims Division




LEONARIA A. CARRANZA

Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




LIZA R. JAPSON

Act as Amended

Online Training on Anfi-Money Laundering The lecture is to provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these

organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information The purpose of this training is fo provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

CATHERINE C. DELDO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information

requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Launderin
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

9

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

How fo Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

ROSEBELLE C. ABAINZA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

How to Spot Fake Documents, Verifty
Signature, Detect and Prevent Forgery

Signature verification refers to the process of examining a signature to ensure that it's legitimate.
Banks, intelligence agencies, election officials, and several other types of organizations use
signature verification tools to verify people’s identities. Manually or electronically, people at these
organizations compare presented signatures with images of reference signatures to look for signs
of forgeries.

CORPORATE SERVICES GROUP

IAN A. BRIONES

Online Briefing on Freedom of Information

Business Continuity Planning (BCP)
Webinar

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

A business confinuity plan (BCP) is a system of prevention and recovery from potential threats to a
company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

60th PES Annual Meeting and Conference




Development of Gender and
Development (GAD) Plans and Budget forjPreparation of Gender and Development (GAD) Plans and Budget for 2023
2023

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a
middle manager to an adaptive leader.

2nd Semester CSI Leadership Series
"Adaptive Leadership"

Infroduction to Succession Planning

CORPORATE COMMUNICATIONS DEPARTMENT




MILAGROS M. BAET

Conduct of PHILGUARANTEE Competency

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

60th PES Annual Meeting and Conference

With countries around the world emerging from the COVID-19 pandemic, many lessons have
been learned in efficiently and effectively organizing work environments and the labor market,
providing for basic needs of households, and strengthening public institutions, all with profound
effects on the delivery of health, education, tfransportation, housing, energy and power, travel
and the design of built environments, as well as the structuring of supply chains and the
organization of financial organizations. At the same time, many challenges have emerged
following the relatively long period of economic inactivity and the rise of geopolitical threats in
Europe. Asia and elsewhere—the rise of oil prices and subsequent inflation, disruptions in
infernatfional frade, and continued menace of autocracy. Even with the threat of the pandemic
Jreceding, issues related to the political, economic, cultural and digital divide, climate change,
and autocracy continue fo plague the world; these developments have especially affected
developing countries, such as the Philippines.

Development of Gender and
Development (GAD) Plans and Budget for

Preparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




JOCELYNC. GO

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is to help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

60th PES Annual Meeting and
Conference

With countries around the world emerging from the COVID-19 pandemic, many lessons have
been learned in efficiently and effectively organizing work environments and the labor market,
providing for basic needs of households, and strengthening public institutions, all with profound
effects on the delivery of health, education, fransportation, housing, energy and power, travel
and the design of built environments, as well as the structuring of supply chains and the
organization of financial organizations. At the same fime, many challenges have emerged
following the relatively long period of economic inactivity and the rise of geopolitical threats in
Europe. Asia and elsewhere—the rise of oil prices and subseauent inflation. disruptions in

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




RAMON MARIO S. LICUANAN

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Mandatory Continuing Legal Education
(MCLE)

Every member of the IBP must complete at least thirty-six (36) credit units of mandatory confinuing
legal education (MCLE) every three (3) years during the compliance period.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




KRISTINE D. GEBILAGUIN

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

NASTASHA F. OGLOS

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Act as Amended

Online Training on Anfi-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMENT DEPARTMENT

The purpose of this training is fo provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

RONCES ANNE S. REYES-DE LEON

Business Continuity Planning (BCP)
Webinar

A business confinuity plan (BCP) is a system of prevention and recovery from potential threats to a
company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Responsible Borrowing and Combating
Abusive Lending in the Time of Covid-19

The session will discuss the rights of the borrowers and the true cost of credit and proper debt
collection practices of lenders

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and fransfer of permanent
Irecords to NARA for preservation and for reference and research use.




Hybrid RIA Training Orientation and
Workshop

Conduct of the Phase Il Regulatory Impact Assessment Manual Training Program

Policies on Flexible Work Arrangements in
the Government

To discuss the Revised Guidelines on Flexible Working Hours in the Government

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Pracfitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by infernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need fo develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Workplace Wellness

To provide concepfs, theories, fools and strategies on how the participants will support employee
wellness in the organization.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Mandatory Continuing Legal Education
(MCLE)

Every member of the IBP must complete at least thirty-six (36) credit units of mandatory confinuing
legal education (MCLE) every three (3) years during the compliance period.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Infroduction to Succession Planning

Succession planning is one of the most crifical functions of an organization. This is the process that
identifies the critical and core roles of an organization and identifies and assesses the suitable
candidaftes for the same.

Organizational Planning and Staffing Division

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




JULIE M. ZARDILLA

Online Training on Anti-Money Laundering

Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Policies on Flexible Work Arrangements in
the Government

To discuss the Revised Guidelines on Flexible Working Hours in the Government

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by intfernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need fo develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

KRYSTAL A. MATIAS-DE JESUS

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by infernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure contfinued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need to develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.




HR Analytics

HR analytics leaders enable HR leaders to develop data-driven insights to inform falent decisions,
improve workforce processes and promote positive employee experience.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

Infroduction to Succession Planning

To understand the competency-based succession framework. To learn the different succession
plan assessment tools. To imbibe the concept of management development program.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

DONNAH MAY G. VIOLAGO

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Rewards and Recognition for PRIME-HRM
Level 2




Development of Gender and
Development (GAD) Plans and Budget for

Preparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

Career Development and Training Division

YOLANDATT. VIERNESTO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Business Continuity Planning (BCP)
Webinar

A business continuity plan (BCP) is a system of prevention and recovery from potential threats to a
company. The plan ensures that personnel and assets are protected and are able to function
quickly in the event of a disaster.

Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Policies on Flexible Work Arrangements in
the Government

To discuss the Revised Guidelines on Flexible Working Hours in the Government

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by international and local speakers. It
aims fo inspire participants in initiating change towards developing resilient organizations to
ensure contfinued and effective delivery of public service despite disruptions.




Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need to develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Workplace Wellness

To provide concepfs, theories, tools and strategies on how the participants will support employee
wellness in the organization.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

Online Learning: Facilitating Learning
Through Technology

Facilitating Learning through Technology webinar series goes beyond intfroducing the technology
to offer practitioners proven techniques tailored specifically to engage live online audiences.
From decoding the necessary competencies in delivering an online workshop to acquiring the
tools and technology available to maximise learning and engagement, this module is specially
crafted to help training practitioners smoothly fransition from face-to-face training facilitation fo a
virtual one.

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

KLARIZA MAE J. BACHINI

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by intfernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need fo develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Workplace Wellness

To provide concepfs, theories, tools and strategies on how the participants will support employee
wellness in the organization.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Online Learning: Facilitating Learning
Through Technology

Facilitating Learning through Technology webinar series goes beyond intfroducing the technology
to offer practitioners proven techniques tailored specifically to engage live online audiences.
From decoding the necessary competencies in delivering an online workshop to acquiring the
tools and technology available to maximise learning and engagement, this module is specially
crafted to help training practitioners smoothly transition from face-to-face training facilitation to a
virtual one.

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




Employee Relations and Benefits Division

BERNADETTE T. ILAGAN

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by infernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure contfinued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need to develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and
Development (GAD) Plans and Budget for

Preparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilifies. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Infroduction to Succession Planning

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

GEMMA S. MORENO

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Policies on Flexible Work Arangements in
the Government

To discuss the Revised Guidelines on Flexible Working Hours in the Government




2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by international and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

In highly volatile and uncertain times, organizations need to develop a resilience capacity which
enables them to cope effectively with unexpected events, bounce back from crises, and even
foster future success.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

ANALYN TENEDERO

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




FACILITIES AND GENERAL SERVICES DEPARTMENT

Facilities and Maintenance Division




This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

MARVYN ANTHONY C. GALANG

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

ARIES JOSEPH R. LEYNES

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on freedom of ImcOrmomn|requests of information received under Executive Order No. 2 on Freedom of Information (FOI).




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

ARTURO E. BARRIOS

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




ARMANDO M. SON

Online Briefing on Freedom of Information

The purpose of this training is fo provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

CRISPULO T. VENTULA




ARNULFO S. FULMARAN

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




RICHARD JOHN L. RASOS

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

ERWIN REY B. RIVERA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




The purpose of this training is fo provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Irncormghon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,

JONJON MACALE Seminar techniques and coping mechanisms fo manage their stress and general mental wellbeing.

Office Services Division

Materials Management and Inventory

JACKIE LOU M. EUGENIO
Control




Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

VENESSA T. PELIAS

Act as Amended

Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Procurement Summit 2022

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

JAIRUS ISRAEL R. REMOQUILLO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Materials Management and Inventory
Control

To understand why materials and inventory management is the cornerstone of effective supply
chain management.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Materials Management and Inventory  JTo understand why materials and inventory management is the cornerstone of effective supply
JESSIE C. POSA .
Control chain management.

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Records Disposition Administration

Procurement Services and Secretariat Division

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

KARENINA V. JOAQUIN Online Training on Anti-Money Laundering
Act as Amended




Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Supervisorial Leadership

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

Developmental Conversations for Leaders

Leadership Communication Skills

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project

underscoring the importance of privacy of individuals and security of information under the
system.




Successful Delegating

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

Time, Productivity & Stress Management

MARIA FIDELI G. CORPUZ

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.




Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Procurement Summit 2022

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

SHIELA C. WATIN

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Procurement Summit 2022

EARL TIMOTHY C. MOJICA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




KATHRENE DIANE S. VERGARA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Irequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

2022 HR Symposium: Building Resilient
Organizations: Honing Agile and Future-
Ready Leaders and HR Practitioners

The HR Symposium will focus on the strategic roles of Government Leaders and HR Practitioners in
building resilient organizations as well as the

people themselves who are involved in implementing change. The symposium will feature the
characteristics of resilient organizations, tools and best practices in building resilient organizations
which will be shared in the plenary and concurrent sessions by intfernational and local speakers. It
aims to inspire participants in initiating change towards developing resilient organizations to
ensure continued and effective delivery of public service despite disruptions.

Special Session on Enabling
Organizational Resilience

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




HR Analytics

Online Learning: Facilitating Learning
Through Technology

Facilitating Learning through Technology webinar series goes beyond intfroducing the technology
to offer practitioners proven techniques tailored specifically to engage live online audiences.
From decoding the necessary competencies in delivering an online workshop to acquiring the
tools and technology available to maximise learning and engagement, this module is specially
crafted to help training practitioners smoothly transition from face-to-face training facilitation to a
virtual one.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

COMPTROLLERSHIP GROUP

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

MARILOU A. MEDINA

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023




77th PICPA Annual National Convention

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

ROSALIA S. SANTIAGO




FINANCIAL ACCOUNTING DEPARTMENT

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
MILDRED B. FLORES The Law and IRR of the Safe Spaces Act This.will provjde guidance to your orgonigoﬁons in updating ifs wor.kploce policies and

mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Conduct of PHILGUARANTEE Competency Th!s Competency-Based Learning and De\(elopment initiative mms fo orn\{e oTPHILGQARANTEE S
; living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Development of Competency-Based
Learning and Development Plan

Online Briefing on Freedom of Information The purpose of this training is fo provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Development of Gender and

Development (GAD) Plans and Budget forjPreparation of Gender and Development (GAD) Plans and Budget for 2023
2023

77th PICPA Annual National Convention JAftendancde to the Annual PICPA National Convention




CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and tfechniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

JASPIERRE T. LA FUENTE

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

MARIA CORAZON C. PAGTALUNAN

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

77th PICPA Annual Natfional Convention

Attendancde to the Annual PICPA National Convention

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




. e . IThe purpose of this training is to provide basic knowledge to the processes in dealing with
JUAN B. CERIOLA Online Briefing on Freedom of Imcormghon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

77th PICPA Annual National Convention JAttendancde to the Annual PICPA National Convention

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

2nd Semester CSI Leadership Series
"Adaptive Leadership"




PAUL JASON C. GUIEB

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

77th Annual National Convention

Attendancde to the Annual PICPA National Convention

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a
middle manager to an adaptive leader.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

ROBNICO M. SALAZAR

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

77th Annual National Convention

Attendancde to the Annual PICPA National Convention




Stress Management & Mental Health  JTo help the participants take control of their mental health by feaching them effective strategies,
Seminar technigues and coping mechanisms to manage their stress and general mental wellbeing.

Management Information Systems (MIS)

Reporting Division

To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
FLORENCIO V. CASAY Basic Orientation on ISO 9001:2015 and 1541501 5 and 1SO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 ; ) L \ L . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering
Act as Amended




Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

77th PICPA Annual National Convention

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.

LILIBETH F. IANGCO

Online Training on Anfi-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and

Iregulatory risks.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

DONNA E. MARTIREZ

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




BUDGET MANAGEMENT DEPARTMENT

MERCEDITA C. LAPADA Online Training on Anti-Money Laundering

The lecture is o provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Best Practices in Financial and Operating
Budget

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




LAILA M. SALVADOR

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

RIZALINA P. CERENO

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.




Act as Amended

Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

Conduct of PHILGUARANTEE Competency

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is fo provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
Leadership"

webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms to manage their stress and general mental wellbeing.

MARITES S. CABIAS Online Training on Anti-Money Laundering

The lecture is to provide participants and their organizations the guidance to good governance
Act as Amended

practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

This course on The Philippine Budgeting System will feature the concepts in budgeting,
The Philippine Budgeting System terminologies, the importance of planning and budgeting linkage, approaches and techniques
on how the budget is being formulated, and the different phases of the Budget Cycle.




Public Service Values Program

To enable participants in strengthening and harnessing the core values of public servant.

Best Practices in Financial and Operating
Budget

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Conduct of Seminar-Workshop on the
Development of Gender and
Development (GAD) Plans and Budget for
CY 2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

Leadership and Ethics

Ethical leadership means that individuals behave according to a set of principles and values that
are recognized by the majority as a sound basis for the common good. These include integrity,
Irespect, trust, fairness, fransparency, and honesty.




LEA ANN F. REYES

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Best Practices in Financial and Operating
Budget

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

The Philippine Budgeting System

This course on The Philippine Budgeting System will feature the concepfs in budgeting,
terminologies, the importance of planning and budgeting linkage, approaches and techniques
on how the budget is being formulated, and the different phases of the Budget Cycle.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




Preparation of the Project Procurement
Maangement Plan (PPMP) and the
Annual Procurement Plan (APP)
Concepts, Principles and Technique

A well-planned procurement project is deemed 95% to 100% successful. The course delves
extensively on Procurement Planning such as but not limited on the proper preparation and
fimely submission of Project Procurement Management Plan (PPMP), Annual Procurement Plan
APP) and Procurement Monitoring Report (PMR).

MARITES D. RAMOS

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

The Philippine Budgeting System

This course on The Philippine Budgeting System will feature the concepfts in budgeting,
terminologies, the importance of planning and budgeting linkage, approaches and techniques
on how the budget is being formulated, and the different phases of the Budget Cycle.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and fransfer of permanent
Irecords to NARA for preservation and for reference and research use.




Best Practices in Financial and Operating

Budget

This will provide participants the necessary skills to develop the master budget for an
organization. Attendees will get a detailed tour on the approaches, processes, and contents of
the various types of budgets. It will illustrate the whole budget process and prepare the various
components of the master budget: operational budget, cash budget, financial budget, and

capital expenditure budget. You will learn how to apply the budgeting tools and techniques in
specific business situations.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Leadership and Ethics

Ethical leadership means that individuals behave according to a set of principles and values that
are recognized by the majority as a sound basis for the common good. These include integrity,
Irespect, trust, fairness, fransparency, and honesty.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

LAILA M. SALVADOR

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




Procurement Planning and Monitoring Division

ANGELA A. AQUINO Mandatory Continuing Legal Education JEvery member of the IBP must complete at least thirty-six (36) credit units of mandatory continuing
’ (MCLE) legal education (MCLE) every three (3) years during the compliance period.

. - . . _IThe lecture is to provide participants and their organizations the guidance to good governance
Online Training on Anti-Money Laundering . S " : .
practices that one will find useful to mitigate business exposures to reputational, legal and
Act as Amended .
[regulatory risks.

- \ \% '
Conduct of PHILGUARANTEE Competency Th!s Competency-Based Learning and De 'elopment initiative mms to arri 'e oTPHILGQARANTEE S
; living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based

Learning and Developrment Plan '(3) years. InTervgnhons for less than three (3) years will also be included either as stop gap or
intferim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable

groups such as the poor, people living in geographically-isolated and disadvantaged areas,

PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project

underscoring the importance of privacy of individuals and security of information under the
system.




MERBEN R. ARIATE

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Best Practices in Financial and Operating
Budget

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

The Philippine Budgeting System

This course on The Philippine Budgeting System will feature the concepts in budgeting,
terminologies, the importance of planning and budgeting linkage, approaches and techniques
on how the budget is being formulated, and the different phases of the Budget Cycle.




Preparation of the Project Procurement
Maangement Plan (PPMP) and the
Annual
Procurement Plan (APP) Concepts,
Principles and Technique

JEROME JEROLD S. CATAPANG

Best Practices in Financial and Operating
Budget

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

The Philippine Budgeting System

This course on The Philippine Budgeting System will feature the concepfts in budgeting,
terminologies, the importance of planning and budgeting linkage, approaches and techniques
on how the budget is being formulated, and the different phases of the Budget Cycle.




INFORMATION TECHNOLOGY DEPARTMENT

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

; living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
LLOYD A. SIOSON developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
. (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan A o .
intferim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable

groups such as the poor, people living in geographically-isolated and disadvantaged areas,

PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project

underscoring the importance of privacy of individuals and security of information under the
system.

Information Technology Program Services Division




OLIVER L. TEMPLO

Allocation, Utilization and Audit of GAD
Funds

The main objective of the course is to enhance the knowledge of participants on the Allocation,
Utilization and most importantly Audit of GAD budget in accordance with pertinent laws, rules,
policies and guidelines set by the government.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and

Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

2nd Semester CSI Leadership Series
"Adaptive Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a
middle manager to an adaptive leader.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.




The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering

ANELE T. PATRIARCA Act as Amended

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imcormcmon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

To understand the fundamental concepts of integrated management systems, especially the

Basic Orientation on ISO 9001:2015 and_ |feauirements of ISO
ABEGAEL C. DELOS SANTOS . ’ 9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 ; ) - \ e - .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering
Act as Amended

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on freedom of Informohonlrequem of information received under Executive Order No. 2 on Freedom of Information (FOI).




Information Technology Support Services Division

Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

MARIA EVELYN V. JACINTO

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three

(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

CSI Leadership Series "Adaptive

What does it fake to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project

underscoring the importance of privacy of individuals and security of information under the
system.




Stress Management & Mental Health
Seminar

To help the participants take conftrol of their mental health by teaching them effective strategies,
technigues and coping mechanisms to manage their stress and general mental wellbeing.

ERIC CONRADO B. LUMAGUE

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

RODEL B. SALVACION

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




To understand the fundamental concepts of integrated management systems, especially the

. . . . requirements of ISO
HERBERT V. RAMIREZ Basic Orientation on ISO 9001:2015 and o570 5 gn 1SO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
ISO/IEC 27001:2013 . . . \ [ . .
requirements as applied to participants’ area(s) of responsibility and provide guidance to others

in the conceptualizing and implementing IMS through risk-based thinking.

To be aware of the procedures which defines the steps in controlling documented information as
Integrated Management System Training frequired by the Integrated Management System (IMS) to ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imtormcmonlrequesfs of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health  JTo help the participants fake control of their mental health by teaching them effective strategies,
Seminar techniques and coping mechanisms to manage their stress and general mental wellbeing.

FUNDS AND INVESTMENTS DEPARTMENT




ARSENIO C. DE GUZMAN

Capital Markets and Fixed Income Course

Fixed income markets are one of the most technically demanding and difficult to master but this
course can help you navigate these markets as a professional.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Development of Gender and
Development (GAD) Plans and Budget for
2023

Preparation of Gender and Development (GAD) Plans and Budget for 2023

CSI Leadership Series "Adaptive

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, tools and techniques that are needed to move from a

Leadership middle manager to an adaptive leader.
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Online Training on Anti-Money Laundering

ELOIDA I. VERGARA Act as Amended

The purpose of this training is to provide basic knowledge to the processes in dealing with

Online Briefing on Freedom of Imtormghon|requesTs of information received under Executive Order No. 2 on Freedom of Information (FOI).

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Training on Anfi-Money Laundering

MA. TERESA C. MUNSAYAC Act as Amended




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

LEONORA G. BARTOLO

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent

Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




DHIANA S. TEJANO

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




. - . . _IThe lecture is to provide participants and their organizations the guidance to good governance
RICHARD S. ARCILLA Online Training on Anti-Money Laundering

Act as Amended practices Thcﬁ one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health

To help the participants take confrol of their mental health by teaching them effective strategies,
Seminar

techniques and coping mechanisms fo manage their stress and general mental wellbeing.

LEGAL SERVICES GROUP

Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analvsis and living document that charts how the learning and development interventions will be identified,
ISABELO G. GUMARU U developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . : . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.




ICD's Corporate Secretary as Corporate Governance Professional program examines the powers,
duties, role, and value of Corporate Secretaries in an organization. The course presents the basic
principles, importance and benefits of modern corporate governance, and reforms to global,
Jregional, and local initiatives.

Corporate Secretary as Corporate
Governance

Development of Gender and
Development (GAD) Plans and Budget forjPreparation of Gender and Development (GAD) Plans and Budget for 2023

2023
The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
PhilSys 101 indigenous peoples, and persons with disabilifies. Built on a Privacy-by-Design principle, the PhilSys

will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

LITIGATION DEPARTMENT

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Training on Anfi-Money Laundering

DEXTER B. LACUANAN Act as Amended




Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
inferim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

ROSARIO L. ROSALES

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

CSI Leadership Series "Adaptive
Leadership"

What does it take to become an agile leader and how can we adopt new ways of working? This
webinar will cover the necessary skills, fools and techniques that are needed to move from a
middle manager to an adaptive leader.

The Law & IRR of the Safe Spaces Act

This gender and development (GAD) compliance training is to help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and training
instifutions, SUCs, and local government units.




KRISTOPHER A. NAVALES

Mandatory Continuing Legal Education
(MCLE)

Every member of the IBP must complete at least thirty-six (36) credit units of mandatory confinuing
legal education (MCLE) every three (3) years during the compliance period.

RHYS HYWEL N. SALISE

Online Training on Anfi-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.




MIGMAR BERNPED S. FRANCISCO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




RECORDS CUSTODIANSHIP AND MANAGEMENT DEPARTMENT

NEMIA C. MABULAY

Online Training on Anti-Money Laundering
Act as Amended

[regulatory risks.

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is fo help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Records Disposition Administration

Jrecords to NARA for preservation and for reference and research use.

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent

Maintaining the Integrity of Public Recirds
for Responsible and Accountable
Governance

Jrecords management and the vital role of records management in the context of government

Understand the value of records as evidence of government activity, the strategic importance of

fransparency.




Conduct of PHILGUARANTEE Competency This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's

; living document that charts how the learning and development interventions will be identified,
Assessment and GAP Analysis and . . . .
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
Development of Competency-Based . - . .
- (3) years. Interventions for less than three (3) years will also be included either as stop gap or
Learning and Development Plan

interim interventions.

Online Briefing on Freedom of Information The purpose of this training is to provide basic knowledge to the processes in dealing with
9 Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

. . . . _IThe lecture is to provide participants and their organizations the guidance to good governance
DENNIS A. JAPSON Online Training on Anti-Money Laundering

Act as Amended practices Thgf one will find useful to mitigate business exposures to reputational, legal and
Jregulatory risks.




The Effective Approach of Organizing Files
and Records in Government Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms to follow when doing the task.

The Law and IRR of the Safe Spaces Act

This gender and development (GAD) compliance fraining is to help all organizations both in the
private and government sectors comply with the new law and its implementing rules regulations.
This will provide guidance to your organizations in updating its workplace policies and
mainstreaming the GAD Code for all national government agencies and its attached bureaus,
government instfrumentalities, GOCCs, government financial institutions, educational and fraining
institutions, SUCs, and local government units.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent

Jrecords to NARA for preservation and for reference and research use.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive at PHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with

Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Effective Method and Advice in
Processing
and Organizing Files in Public Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms o follow when doing the task.




MELISSA S. GALAMAY

Online Training on Anti-Money Laundering
Act as Amended

The lecture is o provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

The Effective Approach of Organizing Files
and Records in Government Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms to follow when doing the task.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Maintaining the Integrity of Public Records
for Responsible and Accountable
Governance

Understand the value of records as evidence of government activity, the strategic importance of
Jrecords management and the vital role of records management in the context of government
fransparency.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).




ANGELITO M. GAMIT

The Effective Approach of Organizing Files
and Records in Government Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms to follow when doing the task.

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent
Jrecords to NARA for preservation and for reference and research use.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Effective Method and Advice in
Processing
and Organizing Files in Public Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms o follow when doing the task.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




EUGENE G. LLERENA

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
timely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent

Jrecords to NARA for preservation and for reference and research use.

MARCO S. ARCEO

Records Disposition Administration

Arecords disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and transfer of permanent

Jrecords to NARA for preservation and for reference and research use.

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

Effective Method and Advice in
Processing
and Organizing Files in Public Office

Effective records management is essential for any organization, large or small, because
information and data are the foundation of any business. No organization can run without data
since there will be no clear standards or norms to follow when doing the task.




CONTRACTS AND OPINIONS DEPARTMENT

CESAR E. ROMANO, JR.

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
[regulatory risks.

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

PhilSys 101

The PhilSys project emphasizes inclusive coverage, enabling access to the most vulnerable
groups such as the poor, people living in geographically-isolated and disadvantaged areas,
indigenous peoples, and persons with disabilities. Built on a Privacy-by-Design principle, the PhilSys
will adopt the latest technologies and innovations in the implementation of the project
underscoring the importance of privacy of individuals and security of information under the
system.

MARIA VICTORIA B. MARCELLANA

Conduct of PHILGUARANTEE Competency
Assessment and GAP Analysis and
Development of Competency-Based
Learning and Development Plan

This Competency-Based Learning and Development initiative aims to arrive atPHILGUARANTEE's
living document that charts how the learning and development interventions will be identified,
developed, implemented, monitored, and evaluated. The time element is from one (1) or three
(3) years. Interventions for less than three (3) years will also be included either as stop gap or
interim interventions.

Stress Management & Mental Health
Seminar

To help the participants take control of their mental health by teaching them effective strategies,
techniques and coping mechanisms to manage their stress and general mental wellbeing.




MARIA LOURDES B. ABAYARI

Online Training on Anti-Money Laundering
Act as Amended

The lecture is to provide participants and their organizations the guidance to good governance
practices that one will find useful to mitigate business exposures to reputational, legal and
Iregulatory risks.

Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Jrequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

Stress Management & Mental Health
Seminar

To help the participants take confrol of their mental health by teaching them effective strategies,
techniques and coping mechanisms fo manage their stress and general mental wellbeing.

JANNE CHRISTIAN A. MACHADO

Integrated Management System Training

To be aware of the procedures which defines the steps in controlling documented information as
Jrequired by the Infegrated Management System (IMS) fo ensure that it is available and suitable
for use, where and when it is needed and adequately protected.

Records Disposition Administration

A records disposition program provides for the effective and efficient management of records no
longer needed in office space to conduct current business. It has three main objectives: the
prompt disposal of temporary records whose authorized retention periods have expired; the
fimely and systematic transfer to economical storage of records no longer needed in office
space but not yet eligible for final disposition; and the identification and fransfer of permanent
Irecords to NARA for preservation and for reference and research use.




Online Briefing on Freedom of Information

The purpose of this training is to provide basic knowledge to the processes in dealing with
Irequests of information received under Executive Order No. 2 on Freedom of Information (FOI).

AARON JERARD D.R. AUSTRIA

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.

KIA A. BIADO

Basic Orientation on ISO 9001:2015 and
ISO/IEC 27001:2013

To understand the fundamental concepts of integrated management systems, especially the
requirements of ISO

9001:2015 and ISO/IEC 27001:2013. Know how to identify relevant IMS Documented Information
requirements as applied to participants’ area(s) of responsibility and provide guidance to others
in the conceptualizing and implementing IMS through risk-based thinking.




